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The Gamer Difference

Those in the Game Generation
view the workplace much
differently than those who came
before them. According to our
study of video game playing
habits, those who “grew up
gamer” exhbit some very
different opinions about how to
successfully manage people in

the workplace than non-gamers.

These graphs show just how
different the Game Generation
will be when dealing with co-
workers, supervisors and top
management. Organizations will
need to adapt accordingly in
order to take full advantage of
the attitudes these new workers
bring to the workplace.

For more information on how to
manage the Game Generation,
read Got Game by John C. Beck
and Mitchell Wade, coming soon
from Harvard Business School
press.

Gamers have a lot of confidence...
Gamers agreed wikh these siolements more ofien than Non-Gamers by the follcwing amounts:

| can confral the way | come across

to people to make the rght iImpression. - +5%
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I'd better do it myself.
| am considered a deep expert
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...but also like working with others.

The best way to get things done is -ﬂﬁ

to connect with the right people.

I really care about the fate - +5%
of the crganization | work for.
| have a great need
for human relatlonships. _*'&%

Gamers want input from others...
izormery pgreed with thess rictementy. more olien thon Non-Gamean by e cllowing omaunts:

| don’t prefer making declslons an my +29,
own without first discussing i with ofhers,

| ask tar Inpul on probbams Bul

make the final decision on my own,

...but they're realistic about people.
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unless theyre lorced fo.
The best way lo handle peaphs i
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Gamers think life is a game...

Garmes ogreed with feese fiotements more ofien han Hon- Gomen by fee Rdowing amoeres

compaon s veroc . [ -5+

Winnling ks everything.
...and want to be rewarded for high scores.

crormance o man soor. A, '

performonce rother than salary,
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